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Introduction:

The Council on Postsecondary Education (CPE) affirms diversity as a core strategy in its
strategic planning process. Diversity should change the institution, not just students, and reflect
an institutional willingness to examine its programs, policies;tres, and procedures and how
they impact various populations. As indicated in expert testimony by John Matlock, Gerald
Gurin, and Katrina Wad&olden in support of Gratz, et al. v. Bollinger, et al., No.76321

(E.D. Mich.) andGrutter, et al.v. Bolhger, et al., No. 9725928 (E.D. Mich.), “institutions of

higher education have an obligation, first and foremost, to create the best possible educational
environment for the young adults whose lives are likely to be significantly changed during their
yeas on campus.” One goal embraced by most colleges and universities is to prepare students
for active participation in thencreasingly diverse democratic society.

As discussed in the Grutter opinion, student body diversity “helps to break down racial
stereotypes® and “diminishing the force of such stereotypes is both a crucial part of [a
university's] mission, and one that it cannot accomplish with only token numbers of minority
students.

indivisible, is to be realized.

For almost three decades the state of Kentucky operated under the provisions of a federal finding
that required remedial attention to de jure segregation in its public colleges and univdrsities.
December 2008, the United States Department of Education Office for Civil Rights released
Kentucky from the remedial plamg process. Following the action by the federal government,

the CPE directed its Committee on Equal Opportunities (CEO), in collaboration with the public
institutionsto assure that the significant progress campuses have made in this regard is preserved
and enhanced throughout public postsecondary education.

Diversity Policy:



Diversity Definition:

Diversity, as a concepdescribes an inclusive community of people with varied human
characteristics, ideas, and world views related, but nagldnto race, ethnicity, sexual

orientation, gender, religion, color, creed, national origin, age, disabilities, scm@mic

status, life experiences, geographical region, or ancestry. Diversity in concept expects the
creation by institutions of a safe, supportigad nurturing environment that honors and respects
those differences. The policy “focusing on a diverse student body and workforce” advocates the
inclusion of students and employees from historically underserved populdiathdistorical

and ongoing

Vision and Guiding Principles:

The vision of the CPE is for all public postsecondary institutions to implement strategies,
programs, and services that fulfill the educational objectives set forth in HB 1, and address the
needs of and support the success of diverse populations, pastitubse most affected by
institutional and systemic inequity and exclusion. The following principles shape the priorities
and will guide decisions for the Commonwealth’s vision of diversity.

e Recognize diversity as a vital component in the state’sadidnal and economic
development.

e Affirm the longstanding commitment that KentuckyAfrican American students are
represented at the pubtolleges and universities



e Describe diversity and equal opportunity for students, faculty, administrators, and staff in
action plans thatdadress the campus environment.

e Implement a system of institutional accountability by using metrics that are specific and
measurable.

e Recognize that equal opportunity is essential to all members of the campus communities.

e Preserve broad access to high quality postsecondary education opportunities.

http://www.cpe.ky.gov/NR/rdonlyres/CF332EHECB2485G8FEG
BF8ABG6E65975/0/RegionalStewardshipAppendixMap.pfhat data shall then be compared to
similar information specific to each campus’ student enrollment. The combined data shall then
be used to guide each campus in developing strategies in the campus diversity plan, to assure
that, over a reasonable period of time and within established constitutional parameters, the
student body reflects thaversity of thecommunity served. The data gathered shall not be used
to impermissibly influence admissionljwies or practices.

For the section titled “Workforce Diversityan institution may utilize the affirmative action plan
developed per Title VI of the Civil Rights Act of 1964, 42 U. S. C. A, Title VIl of the Civil

Rights Act of 1964, 42 U. S. C. A., or Executive Order 11246 (Part I: nondiscrimination in
government) [superseded by EO 11748, 1968] to address this area. The employment section of
this policy is intended to accomplish the compelling governmental interest in the educational
benefits that ecrue from having both a diverse faculty and diverse student body, including
improved learning environments, greater cn@ssal understanding, and the breakdown of racial
and ethnic stereotyp8s.


http://www.cpe.ky.gov/NR/rdonlyres/CF332EBE-ECB2-485C-8FEC-BF8AB6E65975/0/RegionalStewardshipAppendixMap.pdf�
http://www.cpe.ky.gov/NR/rdonlyres/CF332EBE-ECB2-485C-8FEC-BF8AB6E65975/0/RegionalStewardshipAppendixMap.pdf�

a. Undergraduate student enroliment
b. Graduate student enroliment

Student Success

a. Student retention

b. Graduation rates

c. Degrees conferred
d. Credentials conferred

Workforce Diversity

a. Faculty

b. Staff

c. Executive/Administrative/Managerial

Campus Climate (written report submitted by institutions)
a. Campus Environment Team
b.



Institutional Status (annua assessments):

Assessments related to compliance with KRS 164.020 (19) will be implemented through
Administrative Regulation 13 KAR2:060. The Administrative Regulation (13 KAR 2:060) will
be revisedollowing adoption of the statewide diversity policy. Compliance with the
institutional diversity plan is not a substitute or in lieu of obligations under the statute (KRS
164.020 (19).

Reaffirmation of the long-standing commitment that Kentucky African American students

are fully represented at the publiccolleges and universities:

Due to Kentucky’s past history of operating a de jure segregated system of higher education,
vigilance is required to ensure that recent gains in enrollment, retention, and graduation for
resident African American studentontinue and will be monitored and the status reported by
CPE as a component in each institution’s plan evaluation. The continuing commitment to
resident African Americans complements the broader diversity goals.



